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NOTICE OF MEETING  
 

 
       

TO:  New Britain Board of Education Members 
Mayor Erin Stewart 
Mr. Mark H. Bernacki, Town and City Clerk 

  New Britain Common Council Members 
   
DATE:  November 19, 2021 
 
RE:  New Britain Board of Education Committee Meetings 
     
 

 
The following Board of Education committee meetings will be held: 
 
 

● The New Britain Board of Education Policy Committee will hold a regular meeting on                            
Monday, November 22, 2021 at 6:00 PM at the New Britain Educational Administration Center, 
located at 272 Main Street in New Britain, Connecticut. 

 
● The New Britain Board of Education Curriculum Committee will hold a regular meeting on Monday, 

November 22, 2021 at 6:15 PM at the New Britain Educational Administration Center, located at 272 
Main Street in New Britain, Connecticut. 

 
 

 
The agendas and board packets in their entirety can be found on the Board of Education website: 

https://www.csdnb.org/BOE-Calendar-Documents.php 
 

 
Due to current public health concerns and safety guidelines related to COVID-19, these meetings will not 

be open to the general public. Members of the public may view a live broadcast of the meetings online via 
the livestream link: 

https://www.csdnb.org/board/ 
 

https://www.csdnb.org/BOE-Calendar-Documents.php
https://www.csdnb.org/board/
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New Britain Board of Education l Policy Committee Regular Meeting 
November 22, 2021 – 6:00 PM l New Britain Educational Administration Center 

 

Due to current public health concerns and safety guidelines related to COVID-19, this meeting will not be open to the general 
public. Members of the public may view a live broadcast of the meeting online via the livestream link: 

https://www.csdnb.org/board/ 
 

 1. Call to Order and Opening 

 

A. Meeting Called to Order 
 

 2. Old Business 

 

A. Review Recommended Revisions to Policy 4148.00/4248.00 – Reasonable Physical Force 
 Reviewed by the Policy Committee on October 18, 2021 l Sent back to Policy Committee at BOE Meeting on November 8, 2021 l Page 5 

 

B. Review Revised Administrative Procedure for Policy 4118.231/4218.231 – Alcohol, Tobacco, and Drug-Free Work Place 
 Submitted by Mr. Mark Spalding and Dr. Nicole Sanders l Page 7 

 

 3. New Business 

 

A. Review and Approve Minutes from Policy Committee Meeting on October 18, 2021 
 Submitted by Ms. Kristin Salerni l Page 12  
 

B. Review Sponsorship Request by Achieve Financial Credit Union for Jefferson Elementary School / Policy 1325.00 – 
 Advertising and Promotion  
 Submitted by Dr. Shamel Lewis l Page 16 
 

 4. Closing 

 

A. Other Business as Permitted by Law 
B. Adjournment 

https://www.csdnb.org/board/


 
 

 

 

 

OLD BUSINESS 



 

 

 
 
 

Board Policy Statement 
4148.00/4248.00 - Reasonable Physical Force 

Approved on September 14, 1998 
 

 
The reasonable exercise of authority should be the criterion for any verbal or physical contact by a Board of 
Education employee with any student in the Consolidated School District.  Any verbal abuse or physical contact 
which is fostered by a loss of temper on the part of a Board of Education employee or which is given as a form of 
punishment is not considered reasonable exercise of authority.  In all cases, employees must avoid using physical 
restraint when other avenues are available.   
 
In order to provide a safe, orderly school environment and to comply with Connecticut General Statutes, physical 
force may be used by teachers and other Board of Education employees upon students only when and only to 
the extent reasonably necessary to: 
 

 Protect oneself or others from immediate physical injury; 
 

 Obtain the possession of dangerous instruments or controlled substances, as defined in subdivision (9) of 
Section 21a-240 of the Connecticut General Statutes, upon or within the control of such student; 
 

 Protect property from physical damage; or 
 

 Restrain the student or remove the student to another area to maintain order. 
 
In addition, the school physician or school psychologists may use reasonable physical force to administer a 
recognized form of medical treatment upon a student if such professional reasonably believes the treatment will 
promote the health of the student.  Such treatment may only be provided a) with appropriate consent from the 
parent or guardian of minor children or consent from the adult student and b) in an emergency when the 
professional reasonably believes that no one competent can be consulted and a reasonable person, if consulted, 
would consent to safeguard the welfare of the student. 
 
The district shall work to provide appropriate training on the proper use of restraint to members of staff who, 
by their job description or duties, may be reasonably expected to need to use restraint practices frequently in 
the course of their regular duties. Staff not trained in restraint protocols will utilize staff members who have 
been trained in such practices when, in their best judgement, waiting for such assistance will not put the 
student or others in risk of potential harm. 
 
 



 

 

Legal Citations/References 
Conn. Gen. Stat. Section 53a-18 

 



 

 
 

 

 
 
 

Administrative Procedure 
4118.231/4218.231- Alcohol, Tobacco, and Drug-Free Work Place 

Approved on May 19, 2014 l Revised on 
 

 

I. Overview 
The New Britain Board of Education (the “Board”) has adopted a policy concerning substance use and abuse in 
the work place, Alcohol, Tobacco, and Drug-Free Work Place Policy). These procedures outline the effective duties 
and responsibilities of supervisors and administrators (“administrators”) in implementing and interpreting this 
Board policy and providing guidance in handling employees with substance abuse problems. The school district’s 
administrators play a key role in assuring the effectiveness of this policy. These procedures may be amended from 
time to time. All administrators should confirm that they have the latest version of this policy and accompanying 
procedures in their Board Policy Handbook. 
 
II. Employee Assistance for Employees who Voluntarily Seek Help 
In appropriate circumstances, and upon request by the employee, the Board shall provide an employee with an 
opportunity for rehabilitation in overcoming addiction to, dependence upon or other problem with alcohol or 
drugs. 
 
An employee who feels they have developed an addiction to, dependence upon, or other problem with alcohol 
or drugs is encouraged to seek assistance.  Certain benefits for alcoholism or drug addiction are provided under 
the Board's group medical insurance plan.  An employee may be given an opportunity to participate in a 
rehabilitation program that requires absence from work for bona fide treatment.  Such absence may be charged 
to the employee's accrued and unused sick leave, subject to the provisions of the employee's collective bargaining 
agreement and/or any applicable Board policies and regulations. 
 
Any request for assistance with a drug or alcohol problem will be treated as confidential and only those persons 
"needing to know" will be made aware of such request. 
 
To assist employees in obtaining early voluntary treatment, the Board encourages employees to participate in 
the Employee Assistance Program (EAP) provided through the school district. Information concerning the EAP 
may be obtained by calling the Human Resources Office. All information provided by the employee to the EAP 
will be kept in complete confidence and the employee’s use of the EAP will not affect their employment status or 
potential for advancement with the school district as long as the employee continues to meet all job requirements 
and expectations. 
 



 

 
 

 
III. Authorized use of prescription medicine 
An employee undergoing prescribed medical treatment or using any over-the-counter medication which the 
employee knows or has reason to know may alter their behavior or physical or mental ability must report this 
treatment to their administrator who will make a determination whether the employee’s job assignment should 
temporarily change during the treatment. Employees must keep all prescribed medicine in its original container 
which identifies the drug, date of prescription and prescribing doctor.  However, in accordance with Conn. Gen. 
Stat. § 21a-408a through 408q, the Board specifically prohibits the palliative use of marijuana on school property, 
at a school-sponsored activity, or during the conduct of Board business, and specifically prohibits employees from 
being under the influence of intoxicating substances, including marijuana used for palliative purposes, during 
work hours. 
 
IV. Administrator Actions in Response to an Employee Substance Abuse Issue 

 
A. The administrator shall document in writing all circumstances, information and facts leading to and 

supporting the administrator’s suspicion concerning substance abuse as soon as possible following any 
incident or meeting. At a minimum, the report will include appropriate dates and times of suspect 
behavior, reliable/credible sources of information, and the action(s) taken (if any). This documentation 
may be used as evidence in subsequent grievance or court proceedings. Therefore, administrators should 
make every effort to ensure the accuracy of the information contained therein. If a memo is sent to an 
employee’s personnel file, the administrator shall give a copy of the memo to the employees and the Chief 
Human Resources Officer. In those cases where the administrator has reasonable suspicion that an 
employee has violated the policy, the administrator will immediately notify the Chief Human Resources 
Officer of the administrator’s suspicion so that appropriate coordinated action may be taken as well as 
take action as outlined below. 
 
Although reasonable suspicion does not require certainty, mere hunches, or suspicion based upon mere 
rumor, speculation, or unsubstantiated information of unreliable third parties, shall not be sufficient to 
meet the standard of reasonable suspicion. Reasonable suspicion may include but is not limited to: 

 
a. Observable phenomena, such as direct observation of drug or alcohol use, possession or 

distribution and/or the physical symptoms of being under the influence of drugs and/or alcohol. 
 
b. A pattern of abnormal conduct, erratic behavior or deteriorating work performance including, but 

not limited to, frequent absenteeism or tardiness not attributable to other factors and which 
appears to be related to substance abuse. 

 
c. Arrest or conviction for a drug-related offense or the identification of an employee as the focus of 

criminal investigation into illegal drug use, possession or trafficking. 
 

d. Information regarding violation of this policy provided whether by reliable and credible sources or 
independently corroborated. 

 
e. Repeated or flagrant violation of the Board’s work codes or policies, which is determined by 

management or administrative staff to pose a substantial risk of physical injury or property damage 
and which appears to be related to substance abuse. 



 

 
 

 
B. The administrator shall notify the employee that the administrator would like to meet to discuss a problem 

concerning potential substance abuse. The administrator shall discuss the employee’s suspect behavior 
with the employee in a private location. If the administrator believes that discipline is likely to be imposed 
upon the employee or employee’s continued employment is in question, the administrator shall ask the 
employee if they desire union representation. When in doubt, the offer should be made. If the employee 
has clearly refused union representation in writing, the administrator may continue with the meeting. In 
any event, the administrator shall make all efforts to conduct such meetings with one witness present 
who has been selected by the administrator, even if the employee has refused union representation. 
 
Caution shall be taken not to accuse the employee of substance abuse, but the employee shall be 
presented with instances of questionable behavior and shall be reminded of the availability of the 
Employee Assistance Program. If the employee does not have acceptable explanation for the employee’s 
questioned behavior, the administrator shall continue with the procedures set forth in this section. 
 

C. In the instance where an administrator believes an employee is under the influence as defined in the 
Board’s policy, or determines that a person’s behavior causes a potential threat of harm to themselves or 
others, the administrator shall immediately remove the employee form the worksite. If necessary, security 
personnel or city police should be contacted if the administrator has extreme difficulty removing the 
employee from the worksite or building. The determination of “under the influence” rests solely with the 
administrator and all efforts should be made to have the administrator’s observations corroborated by 
another individual. Whenever possible, another administrator shall be a witness to such action and if an 
administrator is not available, an employee should, if possible, act as witness. The administrator shall take 
all possible steps to ensure that the employee does not drive themselves away from the premises and 
that the employee is escorted home. The administrator shall remind the employee of the availability of 
the Employee Assistance Program. If the employee refuses a ride home, the administrator shall notify the 
city police. All the above actions will be documented in writing as soon as possible and the Chief Human 
Resources Officer shall be notified. 
 

D. In those cases where an administrator discovers an employee possessing what appears to be a controlled 
substance, illegal drug or alcohol, the administrator shall proceed as described above for instances where 
reasonable suspicion exists, and, if the substance in question appears to be controlled substance or illegal 
drug, shall in addition perform following steps: 
 

a. Immediately confiscate the substance and all equipment and paraphernalia associated with the 
substance, contact local law enforcement, and use their best judgment until the substance can 
be turned over to law enforcement officials. Wrap them in any available clean material (e.g. paper 
towel, copier paper, handkerchief). The administrator shall keep the package on the 
administrator’s person or in another secure location. 

 
b. As soon as the administrator can, the administrator shall put the wrapped materials, still in the 

wrapping, into a large envelope and seal the envelope completely. The administrator’s initials shall 
be written over the seam of the envelope in several places. 

 
c. The administrator shall write the employee’s name, the administrator’s name, and the date at the 

top of the envelope and shall turn it over as soon as possible to the Chief Human Resources Officer, 



 

 
 

or to local law enforcement officials. The administrator shall witness the signing and dating of the 
envelope by the person to whom the administrator turns it over. 

 
d. All persons who subsequently and for whatever reason have possession of the envelope shall sign 

and date it in the presence of the previous custodian. 
 

E. Not all employee problems involving drugs or alcohol are violations of the Board’s policy. In those 
instances, the administrator shall meet with the employee to discuss the administrator’s concern and the 
employee shall be informed about the school district’s Employee Assistance Program. Any such meeting 
shall be documented and, if appropriate, a memo sent to the employee’s personnel file. 

 
F. If, however, as administrator finds that a violation of the policy exists, the administrator must follow the 

steps outlined above and sanction must be imposed. Sanctions include, but are not limited to, a verbal 
warning, written warning, suspension, non-renewal, termination and/or mandatory referral to treatment. 
All situations involving imposition of sanctions must be properly documented (including verbal warnings). 

 
G. The Chief Human Resources Officer is available to assist administrators with all matters involving 

employees and substance abuse problems. 
 
V. Educating Staff about the Alcohol, Tobacco, and Drug-Free Work Place Policy 
Upon hire and at the first staff meeting of each year, the Board’s Alcohol, Tobacco, and Drug-Free Work Place 
Policy shall be reviewed and employees shall be given an opportunity to ask questions.  Such policy shall also be 
posted on the district website. Employees hired during the school year shall receive a copy of the policy and 
procedures through the Human Resource Office at the time of their hire. 
 

 



 
 
 

 
 

NEW BUSINESS 
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New Britain Board of Education Policy Committee Meeting 
October 18, 2021 – 6:00 PM l New Britain Educational Administration Center 

 

 Call to Order and Opening 

 

Mr. Nicholas Mercier, Policy Committee Chair, called the meeting to order at 6:08 PM. 
 

Board Members Present 
 

Mr. Anthony Kane*, Mr. Joseph Listro*, Mr. Nicholas Mercier*, Ms. Diana Reyes*, Dr. Violet Jiménez Sims* 
 

*Committee member 
 

CSDNB Staff Present  
 

Ms. Maryellen Manning#, Ms. Kristin Salerni, Dr. Nicole Sanders#, Ms. Nancy Sarra, Mr. Mark Spalding# 
 

#Participated remotely 
 

 New Business 

 

Review and Approve Minutes from the Policy Committee Meeting on September 20, 2021 
 

There were no recommended changes to the minutes from the Policy Committee Meeting on September 20, 2021. 
 

Mr. Mercier motioned to approve the minutes from the Policy Committee Meeting on September 20, 2021 as submitted. 
Motion carried unanimously. 
 

                                                         ---------------------------------------------------------------------------------------- 

 
Review Policy 6200.00 – Adult Education 
 

Mr. Mark Fernandes, Principal of New Britain Adult Education, brought forward this policy for revision due to changes that took 
place in the state statutes in 2011. Per C.G.S. 10-67, students must be seventeen years or older to qualify for adult education 
programs.  
 

Recommended revisions to the Board Policy Statement include: 
 

 Strike “sixteen” in the first sentence of the second paragraph and replace with “seventeen” 

 Strike “shall” in the first sentence of the third paragraph and replace with “may” 
 

Mr. Mercier recommended that Mr. Spalding, Director of Pupil Services, review last paragraph of Policy 5134.00 – Students who 
are Pregnant, Married and/or Parents to ensure that is in compliance with current state law.  
 

Ms. Reyes motioned that the Board approve revised Policy 6200.00 – Adult Education at their next meeting, seconded by Dr. 
Jiménez Sims. Motion carried unanimously. 
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Review and/or Re-affirm Policy 6162.30 – City-Wide Group Testing Program (Approved March 1, 1993) 
 

Committee members recommended striking the current language of the Board Policy Statement and replace with: 
 

“The Board of Education recognizes that various student tests may be mandated or required by State and/or Federal Law. Any 
additional grade level universal testing conducted by the school district shall be in alignment with one of the following 
purposes: 

1. To provide information on student comprehension with the goal of providing feedback to teachers in order to guide 
classroom instruction 

2. To assist in the evaluation of established curricula and to facilitate the curriculum revision process 
3. To provide information helpful to parents and/or guardians regarding their child's academic performance 
4. To assist in the screening of students who may be eligible for placement in specialized programs of instruction 
5. Any testing that is required as a condition of a grant or other funding source 

The results of any universal testing protocols, as well as State and Federally mandated testing, may be reported out to the 
Board of Education at their request at least once per year as part of an update on academic growth in the district.” 
 

Committee members further recommended changing the policy name to “Districtwide Student Assessment Policy.” 
 

Mr. Listro motioned that the Board approve revised Policy 6162.30 – City-Wide Group Testing Program at their next meeting, 
seconded by Ms. Reyes. Motion carried unanimously. 
 
                                                         ---------------------------------------------------------------------------------------- 
 

Review Policies: 
 

 4118.231/4218.231 – Staff Smoking, Drinking and Drug Use on School Premises  
 

 4118.231/4218.231 – Drug Free Work Place  
 

Legal counsel at Shipman and Goodwin reviewed these two policies and recommended striking Policy 4118.231/4218.231 – Staff 
Smoking, Drinking and Drug Use on School Premises because much of the intent was carried over into Policy 4118.231/4218.231 
– Drug Free Work Place.  Shipman updated the Board Policy Statement and Administrative Procedure of Policy 
4118.231/4218.231 – Drug Free Work Place and provided committee members with redline copies and final drafts of their 
recommended revisions.  
 

Dr. Jiménez Sims motioned that the Board approve revised Policy 4118.231/4218.231 – Drug Free Work Place and strike policy 
4118.231/4218.231 – Staff Smoking, Drinking and Drug Use on School Premises at their next meeting, seconded by Mr. Kane. 
Motion carried unanimously. 
 

The Policy Committee recommended that legal counsel at Shipman be asked to look at Section IV.D of the Administrative 
Procedure of Policy 4118.231/4218.231 – Drug Free Work Place in order to see if the language regarding the confiscation of 
drugs could be amended to focus more on safety in schools while also reducing the burden on administrators. It was requested 
that any recommended revisions be brought to the Policy Committee for review. 
 
                                                         ---------------------------------------------------------------------------------------- 

 
Review Policy 5131.00 – Student Discipline Code 
 

Dr. Nicole Sanders, Senior Equity and Talent Officer, spoke to committee members about how she and Superintendent Sarra 
have been working with the security staff at NBHS to take a closer look at this policy in light of recent events. She shared some 
general recommendations that include cleaning up references to old policy numbers, increasing the level of specificity with 
regard to defining what constitutes a dangerous weapon, and ensuring that the language regarding alcohol, tobacco, and 
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smoking is in alignment with revisions to Policy 4118.231/4218.231 – Drug Free Work Place. 
 

The Policy Committee recommended that administrators should continue looking at the Administrative Procedure and bring any 
recommended revisions forward. 
 

Committee members reviewed the Board Policy Statement itself and made the following recommendations: 
 

 Strike “educational environment” from the second sentence of the first paragraph and replace with “culture and climate” 

 Strike second paragraph and replace with “Appropriate behavior in school is essential for creating a safe and positive 
culture and climate. Appropriate behavior includes pro-social habits, such as respect for oneself, others, and the rights 
of all students and staff.” 

 Strike third paragraph 

 Insert the following paragraph between the third and fourth paragraphs: “When students are unable to meet the 
expectations required to maintain a safe and positive school climate they may be subject to progressive discipline. This 
may include restorative practices, conflict resolution, or additional consequences with a focus on helping the student 
to develop the necessary skills through tiered interventions.”  

 Strike the fifth paragraph 

 Strike sixth paragraph and replace with “No student shall be suspended, excluded, or otherwise disciplined on account 
of race, color, national origin, sex, gender identity, age, disability, religion, sexual orientation, marital status, ancestry, 
genetic information, or any other basis prohibited by law.” 

 Add “Corporal punishment is not allowed as part of the disciplinary procedure” to the end of the policy 
 

Mr. Listro motioned that the Board approve revised Policy 5131.00 – Student Discipline Code at their next meeting, seconded 
by Ms. Reyes. Motion carried unanimously. 
 
                                                         ---------------------------------------------------------------------------------------- 
 

Review Policy 4148.00/4248.00 – Reasonable Physical Force 
 

Committee members agreed that the language from the current policy is still in alignment with general state statutes.  
 

Mr. Mercier recommended that the following paragraph be added to the end of the Board Policy Statement: 
 

“The district shall work to provide appropriate training on the proper use of restraint to members of staff who, by their job 
description or duties, may be reasonably expected to need to us restraint practices frequently in the course of their regular 
duties. Staff not trained in restraint protocols will utilize staff members who have been trained in such practices when, in their 
best judgment, waiting for such assistance will not put the student or other in risk of potential harm.” 
 

Ms. Reyes motioned that the Board approve revised Policy 4148.00/4248.00 – Reasonable Physical Force at their next meeting, 
seconded by Mr. Listro. Motion carried unanimously. 
 
                                                         ---------------------------------------------------------------------------------------- 
 
 

Review Administrative Procedure for Policy 6144.10 – Exemptions from Instruction and School Activities 
 

The new Administrative Procedure for Policy 6144.10 – Exemptions from Instruction and School Activities was shared with 
committee members. It was recommended that the Administrative Procedure be included on the next Board agenda as 
information sharing. 
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Discuss Potential Policy for Remote Learning 
 

Superintendent Sarra explained that the Connecticut State Department of Education is recommending that the Board of 
Education adopt a policy for the current school year to address limited exemptions from in-person school and eligibility for and 
provision of continued educational opportunities. 
 

The Policy Committee recommended adoption of new Policy 6300.00 – Remote Learning as follows: 
 

“The Board of Education, to the limits that are allowed by the State Department of Education, shall allow the use of Remote 
Learning in the following situations: (1) to students who must be in COVID-19 isolation or quarantine, (2) to address localized 
outbreaks in a school or specific school district, and (3) in rare and individualized circumstances, for students with elevated 
risks from COVID-19 exposure due to co-habiting family members with documented vulnerability to COVID-19. 
 

The District shall develop procedures to enact this policy pursuant to State guidance and shall be charged with updating these 
guidelines as guidance from the State Department of Education changes.” 
 

Mr. Listro motioned that the Board approve/adopt new Policy 6300.00 – Remote Learning at their next meeting, seconded by 
Mr. Kane. Motion carried unanimously. 
 

 Closing and Adjournment 

 

Ms. Reyes motioned to adjourn at 8:14 PM, seconded by Dr. Jiménez Sims. Motion carried unanimously. 
 



Board Memorandum
Submitted by Dr. Shamel C. Lewis (Partnerships) for approval at the Regular Board Meeting on December 6, 2021.

Type of Memorandum

Other - Achieve Financial Credit Union Sponsorship of T-shirts for Jefferson students and staff

Background and Purpose/Rationale (Alignment to District Strategic Plan)

Jefferson is selling t-shirts to students, staff, and families. Achieve Financial Credit Union Sponsorship of T-shirts for Jefferson
students and staff. Opening up the possibility to a full or partial donation will help defer the costs to our Jefferson Jets families.
Ultimately, Jefferson would be getting a sponsorship/donation for the bulk order of the Jefferson School Spirit t-shirts. Achieve
Financial Credit Union would like to have their name/logo on the T-shirts as part of the sponsorship. the contact person is Angel
Bonilla (a Jefferson parent and PTA member) 860-515-6667.

Financial Information

The total amount is to be determined  and the funding source is Achieve Financial Credit Union Donation.

Committee Review

This was reviewed by the Policy Committee on November 22, 2021 and the Finance, Facilities, and Transportation Committee
on November 29, 2021.
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Board Policy Statement 
1325.00 – Advertising and Promotion 

Approved on April 8, 2013 
 

 

The New Britain Board of Education recognizes that public schools should maintain careful control of the ways 
which students are exposed to materials and announcements, other than those directly related to school 
sponsored programs and activities. Within this context the Board of Education seeks to maintain a nurturing, 
supportive and tolerant learning environment that ensures that all of our students feel welcomed and included. 
In addition, the Board has a clear responsibility to protect students and their families from exploitation by private 
interests including, but not limited to, commercial, cultural, economic, environmental, organizational and political 
exploitation.  
 
It is the policy of this Board that the students, the staff, or the facilities and information systems of the 
Consolidated School District of New Britain shall not be used to advertise or promote commercial, organizational, 
cultural, or other non-school interests. There are situations, however, when it is educationally sound to make 
students more aware of the social environment and their roles as members of society. In such situations, judicious 
dissemination of information to students about community activities is warranted. The purpose of permitting any 
distribution of materials is to provide a convenient and inexpensive method to notify students and parents of 
community events and activities that may be beneficial to all students. At all times, the Superintendent of Schools 
is authorized to impose reasonable time, place, and manner restrictions on the distribution of materials to 
prevent distribution and preserve the educational focus of the schools. Distribution of non-school related 
materials may be permitted to: 
 

A. Allow community organizations to register annually to distribute non-curricular materials during non-
instructional time. To register, an organization must be a non-commercial venture that provides youth-
oriented activities or services to students in the City of New Britain without regard to a student’s race, 
color, national origin, sex, disability, religion, sexual orientation, gender identity or expression on any 
other status protected by law. All materials must be pre-approved by the Superintendent (or designee) 
in accordance with the procedures established by the administration and shall comply with the following 
standards: 
 

a. The materials must relate to youth-oriented activities or events (e.g., sports, recreational, social 
or civic activities); 

 
b. The materials must explicitly identify the organization(s) distributing the materials; 

 
c. The Materials must comply with the law and Board policy and must not encourage violation of 

the law or any Board policy. 
 



B. Utilize instructional aides furnished by private sources when the advertising content is reasonable in the 
judgment of the Superintendent. 
 

C. Permit participation on a student option basis in essay, art, science, and similar contests sponsored by 
outside interests when such activities parallel the curriculum and contribute to the educational program. 
 

D. Allow temporary displays of advertising by community organizations utilizing district facilities for 
community benefit outside the school day. All such displays shall be limited to the area being utilized 
and only for the duration of the activity.  
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